Child Care Positions — Required Immunizations

As a condition of employment, employees being placed on child care positions need to present a
documented receipt of vaccine series, or physician diagnosed illness, or laboratory evidence of
immunity (titer). This information is REQUIRED to be presented to the physician at the time of
your scheduled physical. You will be turned away if you do not bring this information with you
to your physical appointment.

The following immunizations MUST be completed prior to your appointment:

- MMR (measles, mumps, rubella)-2doses if born after 1957, 1 dose if born before 1957.

Tdap (tetanus, pertussis, diphtheria) 1 time dose then TD booster every 10 years.
- Hepatitis A (series of two immunizations)

- Hepatitis B (series of three immunizations)

- Polio

- Varicella (chicken pox)

- TB skin test (tuberculosis skin test or PPD)

- Influenza (Flu vaccine) — required during flu season



